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How did 2025 unfold? CAMBIO ©

SOSTENIBLE e
In 2025, the organization strengthened its national and regional response, engaging more local voices
in its actions and addressing the socioeconomic and environmental threats that disproportionately

impact historically excluded communities.

Projects implemented and initiatives in design/pilot phase:

« AgroTech Bogota

3 e I 5 & 13 o
. Gender and Climate Justice for Women Caregivers in Cundinamarca and Bogota [5i

« Partnership: Youth Voices for COP30 E
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. Divergent Voices: Countering Narratives £

« Research: Project Analysis: Small Hydropower Plant for the Community of Puerto Inirida,
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Guainia


https://cambiosostenible.org/wp-content/uploads/2025/10/Civic-Space-Monitoring-Report-%E2%80%93-Colombia-2025.pdf
https://cambiosostenible.org/wp-content/uploads/2025/06/Contextos-de-vulnerabilidad-socioeconomica-y-ambiental-de-mujeres-del-Magdalena-Colombia-1.pdf
https://cambiosostenible.org/wp-content/uploads/2025/06/Practicas-de-sostenibilidad-en-organizaciones-sociales-de-Colombia.pdf
https://cambiosostenible.org/wp-content/uploads/2025/10/PROYECCIONES-EN-SOSTENIBILIDAD-DEL-USO-DE-ENERGIA-FOTOVOLTAICA-A-ESCALA-COMUNITARIA-EN-COLOMBIA.pdf
https://cambiosostenible.org/wp-content/uploads/2025/11/Sistemas-estructurales-de-opresion-que-confinan-a-las-mujeres-en-las-dinamicas-de-cuidado-no-remunerado.pdf
https://cambiosostenible.org/wp-content/uploads/2025/12/Analisis-de-un-proyecto_PCH-INIRIDA.pdf
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Impacts: SOSTENIBLE

During 2025, monitoring, technical reinforcement, research, and technological skill transfer activities
were carried out to directly support communities. These actions reached:
« 240 environmental leaders

99 Afro-descendant leaders

« 180 Indigenous leaders

o 77 LGBTIQ+ individuals

« 160 social organization leaders
« 83 public officials

« 40 older adults over 60

« 70 rural community groups

« 45 youth leaders aged 15 to 24

Main Results:

An intercultural civic space roundtable launched with human rights guarantor authorities, public

sector entities, academia, and civil society.

« Publication of the 2024 Civic Space Monitoring Report and the 2025 update.

« Training on the Escazu Agreement for more than 240 environmental leaders across 10 regions of
Colombia.

« Strengthening of 65 Afro and Indigenous organizations through digital inclusion resources.

« Three sustainability and renewable energy studies supported by academic partners.

« New participation and environmental conservation methodologies tailored to coastal and strategic

ecosystem communities.
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Support SOSTENIBLE

We extend our gratitude to the partners whose support enabled the delivery of key projects:

« Hivos

« Norwegian Agency for Development Cooperation
 Pulitzer Center

« Svenska Lottery

« Internet Society Colombian Chapter: Youth Group

Alliances

We highlight the collaboration and formal agreements established with academic, public, and
private institutions:

. CIVICUS

« Vichada Diversa Association

« Poder Sororo

» Data Goya Institute

« ESRI Colombia

« Directorate of the National Authority for Prior Consultation — Ministry of the Interior

« Women’s Secretariat of the Magdalena Department

« Secretariat for Ethnic Affairs of the Vichada Department

« Hilabreras Narifio

« Corporacion Juvenil Camaxagua Colectivo Mesetas

« Villa Lucia Indigenous Reserve

« Ombudsperson’s Office — Delegation for Ethnic Affairs

« Embassy of Norway in Colombia

« Embassy of the Netherlands in Colombia

« Ministry of Environment and Sustainable Development

« University of the Andes

« Office of the United Nations High Commissioner for Human Rights (OHCHR)



Thanks to everyone for your
support in 2025.
Five years strong, and there's so
much more ahead.
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